
KNOW YOUR RIGHTS 
SMALL BUSINESSES:

A Guide on ICE Civil Enforcement for Small Business Owners and Employees 

LEGAL DISCLAIMER: This is for general information only and does not constitute legal advice. 
Please contact a licensed attorney if you are in need of legal assistance.  

If ICE Enters Your Business:  
•Stay calm, ask your employees to stay calm, and contact your attorney. Do not run, hide, or provide 
false information to federal agents. ICE is generally allowed to enter public areas without a 
judicial warrant. Public areas are any spaces that are generally accessible to the public (i.e., 
parking lots, lobbies, waiting areas, restaurant dining areas, etc.) 
ICE must generally have a valid judicial warrant, or your consent, to search private areas of your 
business in the absence of exigent circumstances (e.g., serious threats to public safety).
◦Private areas are any spaces that are accessible only to you and your employees where there is a 
reasonable of expectation of privacy. 

◦You may ask to read the judicial warrant. Make sure it is signed by a judge or magistrate judge, 
lists your business, and is being served within the permitted timeframe. If possible, make a copy 
of the judicial warrant.  

An administrative warrant does not give ICE authority to search private areas of your business 
without your permission. These warrants will list “Department of Homeland Security” at the top 
of the document. 
◦Administrative warrants may list an employee’s name that ICE is authorized to arrest. You are 
NOT required to say whether the employee is working that day or direct ICE agents to the 
employee.

•ICE is generally only allowed to search the areas listed on the judicial warrant. 
If ICE is searching areas not listed on the warrant, you may verbally object to the search, note 
your objection, and ask for officers’ names and badge numbers. 

◦You or your employees may choose to observe and record the search, including any items 
seized.  

•If an employee is being arrested, they can protect their rights by remaining silent and asking to 
contact an attorney.  

Preparing for ICE Enforcement:  
•Make a plan for how to respond to ICE and inform workers of the plan. Print out relevant 
materials for your employees.
•Designate a specific person to speak with ICE officers.  
•Clearly label any private areas with a “Private” or “Employee Only” sign. 
Remind your employees of their right to remain silent and their right to contact an attorney if 
they are detained.  
•Offer employees “Know Your Rights” information or training.  
•Find an immigration lawyer. 
•Provide workers with a list of lawyers and organizations that can provide legal assistance.  

A Note on I-9 Audits
An I-9 audit occurs when ICE seeks to verify employees’ identities and work authorizations, and an 
employer’s compliance with relevant requirements. ICE begins the audit by serving a Notice of 
Inspection (NOI). Employers have three business days to comply with the audit. An I-9 audit may 
involve an on-site visit.  


